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sfR #7 #T (I'^M.'H) ^ STWrf Ri^ #TT % STRRTff RT ; RRT RT rI^RT %td: sfR 

R#?R RR 3rwuf/3rR t#f, # 01 RRft", 2016 # R#§R 'j# rRtw RR rr tI 
RRT ^ r 1%OTT# STRRTf # ^ RlftR % RR #T t ?TTf#r ftr 

% f#R TjfR (XT##), f#Tf#r f##, #R Rf#r #T (ERRR^) % SRRUf cRT 

^xTi#i#R3Tw^#Rnj;xTfff# i 

3. #RRnt - ^ #, RR cR f% TRTf ^ 3rRR 3#f#r R ft - 

(R) “R€iHM %?RtR3fR^%RRTf 3||^Rd %RR 3Tl##r | RT^ RTRT 

f%#r %?R, #R ^ #77 3TT# #• STR WT ^ %R7 ^Tlf# R^f f ; 
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(^) fMt 3TW^ % PT “R^HH sfk ^ ^ ^ ^ ^ ^ 

# cllft^ ^ 3TW^ ^ t mfcr TT WFJ %?FT % sfk ^ %?F1'3Tf^I%?r t; 

(^) f%#3TWic%^srpr"/?s7’775f#(757W''^, 

^TWr t 3TW^ ^ ^fcIT ^^II'HP|4> ^fcIT ^^II'HP|4> ^ %?FDTFT ?r«TT %Trs^^ ^ ^ 

^ciH^M prsrTftcrtT^%f%TT^^ciH^M srRr^l; 

STWT^ ^TT ^ 01 '4H«=l(], 2016 ^ 

yfclR^Rb TT 3TW ^ TT 3TW # ^TT, TT ^ ^ # T^TRTW snSTR 

TT ^FI ^ TF ftFT ?ft ^ ^ FlftW ^ 3IW TT^rf^ TT T?IMN'4 fl^W t Tfl 

fm, % FFT# # “R^^M ^ %^”, “R^^M % sftr ^ 3frT "R^^M %TT" ^ 

^?TTR?tR’ ^ ^ %Tr ^ yRR^Rb TT 3IW ^ FT 3IFFT FTff %FT t 3IFFT 4^d< 

FF FT T^MIHH |f%W ^ F 4TT t| fR # # F?R STTRcT RfT ftFT, FT FT^^ %FF, %FF 

tF sfk^%FF 3IFFT ^dHFM StRRf ftFT ; 

(F) 3TFTR % FFST TT “RsiHI'l %FF ^\-ddl” ^ RttR % FfrcT ^R ^ Rf F^ R" dl{]<4 R 

FTTFTF §rF?F t TF% ^ mfRr % RrXT TTPJ iR %^=Rf %?rF STTRf % F^FK %FF tF 3f[T ^ %FF 
3TW %FFFTF ^ fRRf t; 

(F.) RrftSTFTTT^^Srt ^17F7F’^#?7’#(7F’^^RFFt%F^fR^RFF^#FTfhF 
R TF% ^TTT mfRr %% fRir ^ ^ %FF R-TFF StRRf I; 

(F) “R^fm iR^RiiiR” ^ (i) Rftftf ^ %ff ; (ii) Rftftf %ft %ff sfR (iii) 01 fffR, 

2016 R ^FF^ #FF # RfiFTF F^fR F% R" ^ FTFI TtIR 3tRRf I; 

(^) ‘%F Af^+H” ^ % FTF-F t RRRkd A Rtf fRRf t Rtf# %ff % %ff ff^fR %ff 

tF sfrr^ %FF FFFT AddFM % RprFFT-FFT^RR f ^Hdc^ RR+lR # fRFTT|; 

(F) %FF RRf t ‘‘^FTT’ ^ FTF-F t RRRy RfTFTF %FF tF sfR ^ %FF FFFT %FFFTF 

%Rrq; dd-i^R %ff fRRf |; 

(F) “RfTT Tf %FF” ^ F^^ ^ FTF-F t FFT-RRRa %FF t FFJFT RR+I t FI^Rd %FF fRRf f 


(F) FW^%^F t "#=F^#?7F'R%FF ARdF t RRRf %FF t %FF ^ FT^TW FT fR + R 
FF% ^TTT sitRf % % Rrq; ^ t^F %FT %FF fRRf |; 

R) RR^FT^^Ft 'R7?;^#?7F?7TFFr %FFRRF3fRFFTrRRRR:%FFFRRFtFrR 
FF % % RfFTF %FF % sAt ^ %FF FFFT %FFFTF FFFRt t; 

(T) F^ftfsTF %FF A <F d I t “IJF %FF” R %FF RRf t %FF t FRRf %FF fRRf t; 

(F) “F^ftflR fRfRstR” ^ (i) ^ %FF ; 3frT (ii) Rf %ft %ff ft Rf fRRcT I; 

(R “F^^R” IF RfR % FTF FFTF^ F^^ fRRf fl 

4. ^% ^FF- tR % %FF FT RsTTRf FF RRiH ^FFT % F^FTT RfT FIHdl R R %FF ARdF FFT 
FFFT At fF % Rttt FF^tR %FF ARd-F t ^FF F^^ % FTF 'F't FFT-RRR^d FF^fR RfFTF %FF Af 
sAtAfRffffft Add^id % Rrq; f^FF Rtt tttt ^1 i 

5. RiFFTFI^TW: (1) (i) IFRdRRFFFTFFFfRr^Rdld FFFTFFfFRrFFTR'HKdM FFFT 

At R^ RfT FFT I % Rttt FTFFT if %FF if %FF FTffR fRtT; 

FT^ Rf FFFT Rfftf %ff ftfft t ffR ffR ffft RR f^fR %ff^ fIRt fR 

R FTftF FF FFFT FF% FFFT R STTTF FTFT R fR FF FFFT R^FM Rf FTFFT t Rf FT^TF 
FTFT R fR FF RfFTF Rf FTFFT At Rf FT^TF FTR tR FT fRFT ^ RfT: 
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^ ^ 1% ^ ^ STWT ^ 01 ^H^'O, 2016 ?r?TT ^ ^ srflrgw # 

wrft^ % ^sTTf^srf^ icmf^ srw ^ %rt # rit wr fr ^ 

31-3RT ^ Rftw ^ ^?fri%cr %?R 7TRRT t sn^ ^ ^ wr ^ ^i%r i 

FT^^RW- (i) w ^ % f%TT ^ % 3R^cr, FT^TT # ^ 

^ R+rM T^ %?R sfk^%?R STW%?RfTFT%t ST^t^fRTI 

(ii) '4H^-d> R-+^1 01 '4H=lO, 2016 ^ 3TW W fMt STWr % f^ir ^ 

fRT sfk ^ F?frf&?r %?R FFRT t ft %?R ST^t^ fRTI 

(ii) ^iRRff, ^ %Tr % f%TT |, Tt^ 31^1%^ 3RRR ^ # 

^ ^ ^TRT ^fjRstRR ^ 1^ wr t, ^ Ttr-'JiC'M+lO STTSTR ITT 17 t %?R ^RR 1%R Wrrm sffT ^ 
^-fFRTft ^3^PR 17 ^ f^rfk 'TTR^ % f%TT RR ^Jr %R WRC % 'R ^ 

% 1%TT ^ ftR I 

2. (i) #R %R %R %R # %Tr ^ ^ 3RR^ ^ | ^ ^ # 

R % 3TW^ ^ RR 1%R RR t I 

(ii) #R %Tr %R 3TWirf % f^xr 1 5,500/R0 # R ^ %R # RPlRa ^RT # %R % STTfRr R 

ftR I 

(iii) #R%R%R^xt^xrrf Rn'3ftT^R#RRT%^R^%R%%%#f%R'RTX3TT I 

6. f%Wr^R7^-(1)1%RR’5%W^^31-?ft^1^Rq-RRRRRl%Rit^WirRXTTf1%1%?rTf 
W RR f%R RT^ f% R f^Rff ^ 3rf^[RTT # Rf^- ^ Ft 3Rtt fF^T % STR 3TRT XTf% f^RTR 
%RT RRTT t rF?R R IFwf # srflTgRT ^ RftW % RR?Rff 1%Ft STtF^T F’ fFRT RR f, ^ ^ 

3n%§T # RfN- F" Ft 3Rtt fFxr % stR ststr tr FwfFFR (srr), ^ ^rfR rtt; 

R^- 

(i) Fr 3RR ^ FFt 3rfF^[RTT # Rftw ^ 3TRT F^ 3n%?T # RfN" RlfF^fF, 
^ R STRT ylFIF^Rb R STRT RR Fr F STRT Fr R F?T F RR f, % 

RFF F fFRT R rFFT Plf^d F R RR f^R RTRT fF R, RR F rF 
rtt 3TRT RRT R^r fFtr rF Ft RftW F X^ Ft STTFt fFf F STR tR 

FxRfFRT^ (STRR), ^ RXT; sFt 

(ii) FFstrttOI ^HdO, 2016 Ft IF^'dHisfFrftFtw fF+rM r^m41xi ^strF^^ 
R srrFt rrF Ft Rftxa-F x^ Ft srrFt fFr F 3tR fFR Rx^ xFF ^ Rft^ RT 
rt-IFrt F IFrt Rftxa- F ’trtt Ft rOw fn 

(2) RFR RTT RT IF+R Ft ^RTT RT 1 FrF F FrR ^tRT F, X^ RRTFsT F R«T ^STFf tR 
FxRfFF^ (RRR) Ft Ft Rxnfti 

(3) xrfF fFRnj F FFiFcT ^[RTT, RT IFrF F 3rfF^[f%cr ffF Ft RfN" F x^ Ft srrFt fFFf F STRT 
TTSTR- tr F^llFFd+ (RRR) Ft RTT ^ft ftdt f, Ft xnR RX^ fF RRTT F 01 RTrF, 2016 F 
TT^ F^ftfFcT Frt Ftrtt rtt §TTfFcT frF F R+r r rft r: fFR |l 

(4) x^ RT fFrr XTR fFRq- FfFfr R+r ftRi 

-1 FF 3TRR fFxrFt FrF 01 rtrF, 2016 Ft 3TXTR rtF rrti; rtttt RT F" xrt Ft sFt Ft 

FrFtfTT Rt Ft RTTIF, ?RRR, RifTRft R FFtx^fF F RTW 3T?TR sr^^TTRiFR 3TTRT R 

FFFgf% F RTW fFw wm FFr F rt R+r r RnfFr Tft rt tiF F, RT-fFRT (l) F 
StFFt 1FrR F RR F ^RRT ffFi 

IFrxjt . 2 FF rfrt fFxrFr 01 rtrF, 2016 Ft arw riF rrci; xjt^ ft xtF | sfrr Ft IFrt ttrt- 
FtR F RT IF+r r RfFtT xrft R ttF F, F FFsr F xr^ xnR rx^ 1F RffF 01 rtrF, 
2016 F ft 3TXTR rxF 3iTfFFf F fFxx TT^ffF^ RRR- FFt R^ Ft RfN" F RT F?ftfFcT Frt 
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tt wi Rett | ^ 4<^hi t ^ftr 

^ t 4 + 141 TT% % ^4dM ^ Ret +|(4I^ ^STR TSTT '?I^|R44+ (3TWT) 

^RT#'4IM.^ni 

ft^-3 ^3rwT^01 '4H4'0, 2016 4Tr 3Tf^ 3T^4T?T 3iwf4^ SIR 3I^+T?T, 

+T ^+4K WTT t, TT %, (i) ^ Sisfh’ R+^l % ^+4K fR I 

7. ^'<441 t 44 f^rsrf^ : (1) ^ 3TW^, ^ 01 2016 ^ ^ ^?fri%?r %?R 

^ ?TT%T fR % Ret 6 % Sisfk R+^4 +T RTT T^TTT | TT ^ RR RrT W f f% R+tH TT 
WT +TRrt t, +T%tr, ^?r 1% retR t ttrtR, IR^ stiR^t^3er«ttRR^ rRR, RnlRl^d 

RfRRRwfRrr ^im.4I, siRr : 

(i) wM'R^RRdR+^RTTfETTRt2.57%7prNTRRwR^RcR 
^ ^ ^7% R+dd^ WT ?R ^RfRd’ +7R TT RR fRl RR w ^ER TTRT 
RcRRf^w % ^ R^ R T^RrRt ^RiRt #7 TrfR Rtt Rf|w % wM" R^ # 
RRR +)Ri+i R dd-i^R] terr ttRt t Rr ^ ttRt RtEI fRft #7 RR wM' 
R^ R RRt RrR RtRd+i ^ttrost d- Rt Rtt Rf^ % ^ tiRRt R^ R ^tttR RR 
3etR 4d^dd d4Ri+i RRtetR srfR?rR^^iiidii 

(ii) 44 V 4 R^R >-^dd^ Rtettt^^ +)Ri+i ^ TTfR (i) R 375707 ^ettTT fR 
R srfRr^|RtR tt, d7i wM"R^% -Rdd^ t7 siwt«et^R fR+rRfRsrffRciR^ 

^11)41 I 


: 


1 . 

R+I4M RdE% : 

#^■-3 


RetIR 

15600-39100 

2. 

fRETET R- RcET : 5400 

R^^dH 

5400 

6100 

6600 

3. 

R+I4M Rd : 16880 

Rew 

10 

10B 

11 

4. 

R+I4M ^dd : [(2)+(3)] : 5400 

+ 16880 =22280 

1 

56100 

61300 

69400 

2 

57800 

63100 

71500 

5. 

2.57 [(4) X 2.57] R Rdild 4 

Tjnrr Rr R esee Rtet : 22280 X 
2.57 = 57259.6 ( 57260 R ’jRRe) 

3 

59500 

65000 

73600 

6. 

R ^dd 5400 (4)41-3) R : 

Ree 10 

4 

61300 

67000 

75800 

5 

63100 

69000 

78100 

7. 

Rtet RRee R RfrfRr Rtet (Ree 
10 R ET Rt 57260 R E7TE7 EEET 
wR EfcR tjRT) : 57800 

6 

65000 

71100 

80400 

7 

67000 

73200 

82800 

8 

69000 

75400 

85300 

8. 

R^frfRr Rcet : 57800 






(2) Rn RRtte Rn ^ RRtte ^ ?r«TT Wmki ?r«TT RRtte ^ R ^ RRtte stwR % 
tteiR R RR RRst R RRdTi Rt wr (m.h'Rm.) tRRR |, tt Rtt dr-fR^ 7(i) R fRf|cr RR R R^frfRcr 
RtetR d^di RRsrfRrR^^ im.4I, siRri :- 

(i) R^ETR tJW RtR ^ 2.57 R ^yJlR R ^ Rr ^IM.4I 3 R 7 w W7 W ■TtR Rt 01 ^ddR, 2016 Rt 
tRRtR R^Rsr-’jR RRdTT R^t ^ T7 R^mR ^ R tersi tjRt R RRt 'diM .41 sR crcTSEcr w ^efr w 
3iRRR rR teiR iRwRR^RsRiR^iTrR^^ im.4i sRRRReRRteee stRitRetR fRwRRR e 
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^ fMt t sn^ ^ t. ^ ^ ^ ^ WM' t ^ +ll^+l ^iM®Sr t 

^^f^srir^tftw%^ wM"3rrr^-+lf^4>i #'^iii'mi i 

(ii) ^ (i) ^ sTsft^ ^ WT i^srffcr %?ft t ^ ^tt tf^-t^t wr 

^3ff^ ^J|IM.MI ^ cHFf% ^Rd-H ^ ^^^3IFr ^ fr ^ I 


: 


1. 

R^4M ^dH ; 

’M’-4 



37400 - 67000 

2. 

R^^M iR'^dd : 8000 

^4dH 

8000 

8700 

8900 

3. 

R^4M ^dH : 49500 

^d'd 

12^ 

13 

13^ 

4. 

R^i^M ^dd : [(2) + (3)] : 8000 + 

49500=57500 

1 

116700 

125700 

139600 

2 

120200 

129500 

143800 

5. 

(R^4M ^dd + 6000 'bMM. 

3 

123800 

133400 

148100 

T7 25% tt/Thtf; : 15875 

4 

127500 

137400 

152500 

6. 

125% M.H'Di' 'TT^M, : 19844 

7. 

2.57 [(4) X 2.57] ^ ^ 

: 57500 X 2.57 = 

147775 


5 

131300 

141500 

157100 

6 

135200 

145700 

161800 

8. 

*H 'Htedl 6 3^7 7^41-11 : 167620 

9. 

^ 4dd 8000 (4141-4) % -^Id^ 

:^^12Tr 

7 

139300 

150100 

166700 

8 

143500 

154600 

171700 

9 

147800 

159200 

176900 

10 

152200 

164000 

182200 

11 

156800 

168900 

187700 

10. 

4dd Tf 4dd (^Id^ 12^ 

12 

161500 

174000 

193300 

^ ^ ^ 167619 % ^TR7 
^fcRTTRr): 171300 

13 

166300 

179200 

199100 

11. 

wfrf^ 4dd + 'i^ ^Rdd 441 

WT (jp.^. 5+10) : 187175 

14 

171300 

184600 

205100 

15 

176400 

190100 

211300 

16 

181700 

195800 

217600 


(3) ^ 3rw?: ^ 01 '4H=l^, 2016 ^ ^ T?: I sfrr ^ ^ ^ ^4>-4K f, 01 '4H=lO, 2016 ^ 

wm ^cFf -Hd^Hi %Rrtr wt^ crrftw% ^?fri%?r ^cft^twtt t ^ ^+dK 
fT'^li'-'lll 

(4) stwt ^ 01 2016 ^ stswt ^ f, ^ 01 ^FT^, 2016 ^ R+rM # cflfN' ^ 

^?fri%?r ^cFf 'Hd^HI t %?FT ^ fFTT I 
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(5) % STTSTR TT WT TFT TTTT t|tT TTT 
%TT -HiTHI t %TT, 31^911+11^+ +|44I^ t ^ stf^T’ 3TT%^T ^ SIsftT ffTTI 

(6) tR fMt 3FFFR % THT# PT iR^RSFlt "t^frf&T iR^Rsnff" ^ Slf^ f tY 3RR 

stRtFRT %TT % ^ t RtT ^11141 sfR %TT t fR’ TFR ’mft 4.4lrdR41' t wuf^ TF Rm 
'4IM.4II 

(7) ^ Rtt’ 7 Yr sFnfr %?rT RYw t %?rT Yr Rsrirw t tR Rf sfffr 01 '4440, 2016 R 
T^ R^4M %TT -hRtHI PT tR RfFT SIW %n PT ^ 3FFFR ^ %TT TFT TF 7^ TT sRc 

T^frRr %TT Rfttt t ^ tR^ % %tt ^ Rt41 RRttt t RsrfRr ft ^rm t, tt TTm’ %tt 

T^TIRt%TTRfTTTPTtRRRsTTTT^TTTRtT '4IM.-‘II RftRRsttRtt%tR^tt%TT| l 

(8) tR RR 3FFTTT R ^ Rwr R siRgw R ttRt ^ ^tRttt %tt Rt I R 

ttR Rttttt hR^RtR % ttt tt RfrRr iR^RsiR ^ srfR fr ^tttt |, tY Rit ttRtt 
T?R TFTT SFTT TTT 3FFTT R RtYtTT %TT % t RtT '411'TI sfR %TT t fR ttR ^tRY 
tRtTRtY Yr R" -HTlf^d ttRpTT 'dU'TII 

(9) (i)RTTTRt^1RftTRT3FFTTR01 ^TTTR, 2016^T^1RRT^TTTfTTTRTTlRrT 
WITT, t?iYRT%TTTRTHI # 3 tR T>Ri^6 fR 01 '444-0, 2016 R SITTT TT% T^TTT; T^TTT tr 
TT Rtt 1Rtt ^tttt t, ^ tt %tt stt^Rt tttt t tY tRft STWT ^ %TT t^iYRt %tt Rttt t 

TTTTF TTT T^TTT % TT TT[% tR^ % fR TTIRtYRtI %TT % TTTTT TF RtT '4ll'-‘ll R T^ 

RrRRt ^irf R 1R ^ % sistsIR RRt sfffr R RhR R ttRt ^ R ^rrRY, 
sttR; 

(R RRt tR tYRt tYtt 3FFTT R RR 3ITTT Rt ^ RfR R sR Rt fR tt tR 
tYw fRrr wr |,% RY RR sittt Rt tt Ri 

(TT) Rrtt sR t^ttt RY RR % Rr tR % ^ttr f, % %tt RRtt t Rttttt R Rt 
sR RfrfR Rrr twt ff; 

(T) RtR % TTT tYR SFFTTT RRt 3FFFR Rt % TTTTT TT tR StYR Rt TFT TT 

T^fn 

(T) RRR R& tR TT ^ RtR 3TTTT RttYR %tt Rttt t RY RtR tt %tt RRtt 
R RtYR tR tt# rr 31^ fRr tt sRt % TRsff % RYRtt % ttttttt' I: 

tR tR Rf RRt STTFTT R R R RR 3tRt %TT^ # TTTW Rttttt Rt Rttt 
Y f tYRs 3TTFR # 3tYR Rt sit^YR tt t^ tt R tYRt sfffr tt %tt ttR % 
Rtt ^ IRRY % tRst Trnj T^ Rtt ttRi 

(ii) tYRt 3FFFR sftR 3tYRt sifr Rr ^ tR % t^ttt; Rt % ^tRstYtt R ttRt 
# 3tt#Y %tt fR tR tt ^tttt fYrri 

8. tR’^tt-’j^ RttR stttt tRttt %Rf R ^Rtt Rt tYRft % Rttt stwt stttt sn^r R? 

% Rt TT RRtTT TTT TTiTT TTYY^lfR ^ TT Rt TT RsiYtT 

(1) (i) tttRt Rt 3tttRY, Rrt sR w Rtt 3FFTR tRspt 3tttRY TTT Rt RfrfRYR TT#T Yr YR 
tRot Rt Yr RttR 3TTTT Ti|TrT %R tR^ft R sttY# # Rttt 56,100 WTviRiH^(RTr 10 YrartYR^ 
Rt) R fRr ^Rtt tttt tRi 

(ii) twtpjR RY^r tttt fR tt, tRY?r tttt stwt tt Rt RYttt Yr Rr Rrr 10 R ttt RRtt Yr 
RsrrfR Rtt '4im.4i sR tRw R sttR tRYR Rt % tt" Yr Tff ttYY ^ttRY ttt %tR R tRw R 
3ttR % Rtt RYtR wf % TT Yr ttttt tt gmT fRr '4 im.4ii 


(2) fYRr % TTTTY TT ^TTTT Rtt TTT^ I 
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w^-1%^^ ^ 1 %tt "-^Iri+i % sjcbHi" ^ 3t?Rsrf^r^|: 

(i) <jR| 4>I f%TT ^ 01 '4H=|0, 2016 ^ wmft 3T^ % f^ir ^ % STSfr^T STT^ft 

ffrRT % ^^ftSR ^ t: sfk 

(ii) 'd'H'd <|Ri'=m ^ ^ Ri<m wr ^ ^ 3r^f& % f^rr 

1%TT ^ ^4,<iK fr W ftcTT (^ ^ -^Rl + I W ^ ^ ^ # STW I 

(3) (i) w ^ ^ srRrsrir w ^ ^3jf^ arwr srw W % srRr^ arwr stRtw 

3 TT% % ^fTR ^ 3TTt^ ^ wr srrfcr ^ 1 %tt ^ sfk ^ ^ Tt^ti 

(ii) ^fWcTPJ^ W T?: 'jRl + l ^ TTf^ cT^TT ^ TiC ^ ^ # 3T^ % ^TR W 

%?R ^ ^ ^ w 3RT TT^R ^ ftrn 

(iii) STRR 01 R^Rft, 2016 cT^TT ^ f^Wf % 3rf%^[f%^ # coftw % fN" W |, ^ 

1%^mR iR^RgRt %?R tRrtt t l^srffcr %?r sfR ^ itt ^ ^ ^ srfsR ff wt 

3RR^ gWR ^■4fTb4> ^ #f%Tr '4ll'-‘ll, f%R '4IM.-‘II I 

(4) . %Tr RiRidii %Tr PilR^dii ^ ?r«TT R^Rd afk RiRi^hi t ^ ^ t %Tr t 

^?TRrra'3Twff^^R^ I0#^ti%4^2 3TaT%57800/-w);#f^srfRRf%Tr^5rTT^ i 

%Tr RilR^dHi ^ RiRidii ^ ?r?TT R^idd afkRiRidii t ^9 ftwt srwdf ^ 10^ 

#=Rf^-+i 1 sr^Rr 61300/-W); # f^srfR^ f^rr 41 hji i i 

9. Af^'HI ^f ^ f%RfWT.- %?R %?R RIRw t WM' ^ ^H4d d^Rd+l R 

^^tt-RRiRr ^ R ^ Rrinfti 


fHTcT: 


10^ R 71,100 'f?R' <i-d ^dd dlH d>< <^l I'd* 

^dd 

15600-39100 


^^dd 

5400 

6100 

6600 

sftr ^rr^ % 73200/- 

W^fT'dli'dl 1 


10 

10B 

11 

1 

56100 

61300 

69400 

2 

57800 

63100 

71500 

3 

59500 

65000 

73600 

4 

61300 

67000 

75800 

5 

63100 

69000 

78100 

6 

65000 

71100 

J- 

80400 

7 

67000 

73200 

82800 

8 

69000 

75400 

85300 


10. t ^dH<j(^#crr0w- 

(1) 01 Tic ^ ^ wrfNr fRft st^tRi; stt^ ^ ^ 01 4ddRl sftr 

01 ^wrf, STWd SRfft R^Rd, mIhR R Rr^d dHdd # rOw % STTSITT R R Rt 01 

RRftROI ^Rf ^ RrT rRr %?R^ RR ^ ^^RT fRm 

(2) 02 RRft 3ftT 01 ^5Rf % fN" (^RR -dRdRid) ^ srR- R R^d-d r RRrt r Rifld rt R Rtw 
RRR % Rtsr R Rrt^ 01 RRft ^ ^ RT^ Rk RR rfrt RrR 02 ^Rf Rk 01 rrR R RtR 
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’Hn^Pld) # 3TTft # Pl^R-d TT mIhRI ^ RccTld WT fT, % ^ST # 01 

: 

(^) 02 2016 sfk 1 2017 ^ PTPRI jF! t ^fW 3TW7 % PTR# t 

%cR^oi 20i7 4Tr^frjft3frT^p%^^^%pT^T^^%^TrR%3irsrRTT^ 
frift: 

(^) ^ 3TW^f^ 02 'dddO, 2016 3^7 01 ^^ni, 2016 % fN" ^ 3TTi% # R^Rb ^ TT RiHd 

^WT wr ft, 01 2016 ^ sn^fcr #, % ppt% t, apiTfl- 

WTf^%PT^01 '444^, 2017 3ft7^H%^^^%TTffeTT4T^%^WTR%3TrsrR: 

TT^ ^ 3rW7 % PTfT% #, %TT HPPTT # RlH4>l %TT 01 '4H4'0 % f^srffel 4R 

wr I, RT t %?FT 01 ^440, 2016 ^ W WT l^srffel W «TT, r| ^4H«^1^ 

01 2016 4Tr TFT fTjft: 

Tt^ Tf ^ 1% 01 ^TTlf, 2016 ^ TFT TF^ % T^TTT apFft %TT^ 01 ^Flf, 2017 ^ 

TFTfrift'l 

11. 01 '444^, 2016%T?"TT^#TTf^%%TTW^?TtSR.-Tl^^3FtFn:1^TmTT%TTTFTTTt 3FRT 

%TT STT^ftr TFTT ^Tlfl' TWT | 3^7 01 '444-0, 2016 % T^TFi; ^ fMt" Tlftw ^ %TT T7TTT PT 

TTFTT ^FTT f, Tt F^ftf^T %TT TTTTT t %TT 1%TF 7 % ST^FR ftf^% 1%TT ^IM.411 

12. 01 '4440, 2016 ^ 3IW iOnRl 3IW WTT T7 %TT TT f^^fTW. - F?ft1%T %TT 

TTTTT t %T7r ^^ %T7r t tOtt!^% TTT^ t, %TT 1%sri7W PlHl^l^d ftf^^TF^, SITfr : 

(i) TT4T %TTffe 7F ^TR # ^ TFT^ f^ra^r ^ 3rw^ TFRT 3FTTT 77rf^ TT 7^ I 3^7 7^ 771 TT 
I^TTT# mOhQ ^ Ft t, % %TR t W TRR TFT 7T1% ^ TFT^ 1%7ft dOl^+l t 7RT RTTTFT sfk Tf% 
^ ^ 40f^4>l 77T ^TR f^FFT yO-dRl ^ |, TT 7T7FSI Rff | ^ 7^ 7R ^RR ^ 3FT7ft TfcR 

Rfi^RT t 7RT RTTTFTI 


ttt^tr: 


1. 

7t^fti%T %TR TidRdI t %RR : ^RR 10^ 


^d4 

15600-39100 

2. 

7t^fti%R%RR TidRdI t TJR%RR: 67000 

^^d4 

5400 

6100 

6600 

3. 

yOnRl ^ Ft 3IFRT 7RRF f%FT FFT : %RR 

11 

^RR 

10 

10B 

11 

1 

56100 

61300 

69400 

2 

57800 

63100 

71500 

4. 

%RR 10R TT FR %RFffe f%F ^ ^ 

%RF : 69000 

3 

59500 

65000 

73600 

4 

61300 

67000 

75800 

5 

63100 

69000 

78100 

5. 

^■^Rf ^c|<v| 11^ (^ci<n 

10R t 69000 ^ R7TR7 FT TTT^ 7fR7 
7T%) : 69400 

6 

65000 

71100 

80400 

7 

67000 

73200 

82800 

8 

69000 

75400 

85300 

9 

71100 

77700 

87900 


(ii) ^iR-d-H RTF TFT R7 7| SFRlfl ^ FFT^ t, 7FRT ^ %TR sfk 77F ^iR-d-H ^ RTF RT %T %RR 
17 3^7 18237500/-TTF^Rf&T^FffftFT I 
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(iii) 1%# 141 t, ^ # wtt ^ 

^ 13TT # 3j|^Rcl ^ tI % sirSTR # 4li''in sftT 13 tt # 

^TI'hR % f%TT ^ sfrtRt sflr %Tr %?ft ^ ^ 14 ^f %?nT ^ f^sffrw 

■41941 cr4T w%%r ^ W ^ 3PT#^31^ 14 41941 

141 fMt + 11 ^+ 1 1 t ?fr ^ tm\ %?ft -hR^hi t ftift sfR 141 

^ ^ I ^ ^[^<+4 if %4^, tftw % 14 % ^ 3rrT# ^3^^ -Ri^+I # 

1%wf%Tr4i9'in I 


: 


1. 

^^frlRcr ^dH 44441 AT 4d4 : ^44 

134T 

2. 

^44 'H<44l t Ji4 ^44 : 

171700 

3. 

i|4< 44<4 yl4d R>4I 441 

: 14 

4. 

4 I 4 R ^d4<^R[ %4'?4ld ^44 134^# 
%?R: 176900 

5. 

94 9’HLn : 15500 

6. 

9b4 4. 4 sfk 5 41^^ 4T : 192400 

7. 

^44 14#R&i?Rd ^44 :193800 


^44 

13 

13^ 

14 

1 

125700 

139600 

144200 

2 

129500 

143800 

148500 

3 

133400 

148100 

153000 

4 

137400 

152500 

157600 

5 

141500 

157100 

162300 

6 

145700 

161800 

167200 

7 

150100 

166700 

172200 

8 

154600 

171700 

177400 

9 

159200 

176900 

\ 

182700 

10 

164000 

182200 ' 

y 188200 

11 

168900 

187700 

^ 193800 

12 

174000 

193300 

199600 


13. 01 4H<=|R, 2016 3JW ^3^ wra’ % f%TT TJ# ^ t ^?PT W ^ ^ sp^ff ^ 

01 4H4'0, 2016 3rw ^3^ % Rttt Tjf ^ cnft^ # W ^ 3rw^ W 

^«TT wnjTTW7Rfti%?r STW^%?ft^tr t ^^ RhI+h #Rftw^ '^4iRl4> sttstkitt 
Rrt 419413ftT^^ RHi4>H # 3Rf^%R ttt tp:^ (^) ^;5ff^%iq-^rR# wrft^ 

^ %?R R’srffer Rrt 41941 1 

14. (1) RR 4<4>K, TSTT 4RH4 % WlfN" 10/10/2016 % 

iR ^. 1(11)2016/T5rr(%?R/%TrTt) % 3r5RT %?r % t Tsrr trr arwr 1%flr # ^ft?r ^ 

3t§RR^%4R STrRrt^ wrr W y4clM RttRTS l4>l4l ^^RrT 4I94I 

w ^^pfRirf ^Rr9, stwt^^ sr t “%?r # 4+i4i ttRt” ^ RinRl^d %^ 
sRTsrRr^t: 

(i) 4^4R ^ 4'4T RI’H + I ^4>-4K ^ R" % 3TSfR 3rR % ^Rsr 

^^Rw^oi 4440,20l6^^R^3Rfsr^RrTT|, affr 
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(ii) ^ cT^IT Ri-H + I ^ ^ 31^ % f%TT ^ 

^d'l sflr I wi Ri'MI ^ 3i^m 'i^) 'mR ^ti=hi %?nT sflr ^tii ^ 

wr frn, 4T ^1 

15. ^ 3T&-iii<l^ snsn^. -^cFi ^JT ^ RR4^ (3tw^), %Tr 1954 ^^rtsr ?r4T 4l^4i sfk 

RR 44 , ^ f^wf # 3P44T % f^WI ^ H\H^ ^ ^ #RT ^ ^ ^ ^4^ % SHTW |, 

^ ^ fnt sfk ^ ^ T^sirf 2/T^/2008 ^ 1%^ ^ ^T?ff ^ ^ ^ arf^^rfrir ^ ^ | tt 

Rn+i ^ w t, ^strit 11 

16. 1?li^^ ^ iigiR 4T4^ wrsrRft^rRrr R44l‘ 

4T fMt RRm RTR# # SRTREF 4 >RhR 4^ ^fWT f, 4^ STTR?! ^RT ^ ^WST ^ WTI 4R 

tt ^ ^rtsr # ^ ^ #[tt ^ sflr ^ ^Rif ^ ais^i fir ^ ^ ^ -rm^ ^ tm 

^4T -SIlH'i'J? ftf^ PT RHcL^ % Rttt ;3f%T Rlf^ TR H%4TI 

17. R44H. - rR w ^ RRl ^wsr % R44H ^ ^sr t Rf w ^?w fRr t, R RR^^ ^ Rrrr 

^ 'Hi'+K % RRh RrT RITTtttI 


[f^m 3 (^) ?r4T 4 ^ 





15600-39100 


37400- 

- 67000 


67000- 

79000 

75500- 

80000 

80000 

90000 


5400 

6100 

6600 

8000 

8700 

8900 

10000 

TT^T^ 





10 

10 W 

11 

12 ^ 

13 

13A 

14 

15 

16 

17 

18 

1 

56100 

61300 

69400 

116700 

125700 

139600 

144200 

182200 

205400 

225000 

250000 

2 

57800 

63100 

71500 

120200 

129500 

143800 

148500 

187700 

211600 


3 

59500 

65000 

73600 

123800 

133400 

148100 

153000 

193300 

217900 


4 

61300 

67000 

75800 

127500 

137400 

152500 

157600 

199100 

224400 


5 

63100 

69000 

78100 

131300 

141500 

157100 

162300 

205100 



6 

65000 

71100 

80400 

135200 

145700 

161800 

167200 

211300 



7 

67000 

73200 

82800 

139300 

150100 

166700 

172200 

217600 



8 

69000 

75400 

85300 

143500 

154600 

171700 

177400 

224100 



9 

71100 

77700 

87900 

147800 

159200 

176900 

182700 




10 

73200 

80000 

90500 

152200 

164000 

182200 

188200 




11 

75400 

82400 

93200 

156800 

168900 

187700 

193800 




12 

77700 

84900 

96000 

161500 

174000 

193300 

199600 




13 

80000 

87400 

98900 

166300 

179200 

199100 

205600 




14 

82400 

90000 

101900 

171300 

184600 

205100 

211800 




15 

84900 

92700 

105000 

176400 

190100 

211300 

218200 




16 

87400 

95500 

108200 

181700 

195800 

217600 





17 

90000 

98400 

111400 

187200 

201700 






18 

92700 

101400 

114700 

192800 

207800 






19 

95500 

104400 

118100 

198600 

214000 






20 

98400 

107500 

121600 

204600 
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t, ^ ^ 11% %?E1' ^ ^ ^ % ^TTW TT ^ ^ t wf ^ 

3rf^ f%TT tttt ^kPI 4T ^ ^RT §ft£^ TT SE^^TT ^Tlft H^Pff % ^RT -H<4>K ^ 

^1^414 1%Tr^|li4l I 


^Rrr^_ 

TRT_ 

_ 

%^Hwr 

^ _ 

Wlft^:_ 

: _ 


[W. t. 1(9)/2016/T^(%?R’/%^] 
ft. 3{M-4<NH, 

HI!^+K4> ^rm.- RRlt %?FT sinftTr ^ 01 2016^+I4ip4d TRI^WtI I ^ WT, WtT 

^ 4>|RT-+ 01 'dddO, 2016 ^ RRft t^fTSTT ^ | I cR^HR, ^ ^ 01 'ddd'G, 

2016 ^ ^ 1%^ Wr t I iidd^KI, ^ WtPrT 1%^! ^im 11%^ ^ 

4>ir?4> I 

MINISTRY OF DEFENCE 
(Department of Defence) 

NOTIFICATION 

New Delhi, the 3rd May, 2017 

S.R.0.12(E).— In exercise of the powers conferred by the proviso to article 309 of the Constitution, the 

President hereby makes the following rules, namely:- 

1. Short title and commencement.- (l)These rules may be called Army Officers Pay Rules, 2017. 

(2) They shall be deemed to have come into force on the day of January, 2016. 

2. Application.- 

(1) Save as otherwise provided under these rules, these rules shall apply to Army Officers including 
those of Army Medical Corps (AMC), Army Dental Corps (ADC), Remount and Veterinary 
Corps (RVC), Special List (SL), Regimental Commissioned Officers (RCO), Special 
Commissioned Officers (SCO), Territorial Army (TA) when embodied, and Army Postal 
Service (APS),who were on the effective strength of the Army as on the day of January, 
2016, and to Gentlemen or Lady Cadets and Junior Commissioned Officers/Other Ranks who 
were undergoing pre-Commission training on the day of January, 2016, and to those trainee 
Officers who join the service after that date. 

Provided that these rules shall not apply to Officers of National Cadet Corps (NCC), the 
Regular Reserve, Military Nursing Service (MNS), and re-employed Officers. 

3. Definitions.- In these rules, unless the context otherwise requires,- 
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(a) ‘‘existing basic pay'' means the pay drawn in the preseribed existing Pay Band and Grade Pay 
or pay in the existing scale, but does not include any other pay like Special Pay, Military Service Pay, 
etc; 

(b) existing Pay Band and Grade Pay^^ in relation to an Officer, means the Pay Band and the 
Grade Pay applicable to the rank held by the Officer as on the date immediately before the notification 
of these rules, in a substantive capacity; 

(c) existing scale” in relation to an Officer, means the pay scale applicable to the rank held by 
the Officer on the date immediately before the notification of these rules including in the Higher 
Administrative Grade, Higher Administrative Grade+, Apex Scale and that applicable to the Chief of 
Army Staff in a substantive capacity; 

Explanation.- For the purpose of this clause the expressions ‘‘existing Basic Pay”, “existing Pay Band 
and Grade Pay” and “existing scale”, in respect of an Officer who, on the day of January, 2016, 
was on deputation out of Indian Army or on leave or on foreign service, or who would have on that 
date officiated in one or more lower posts but for his officiating in the higher post, shall mean such 
Basic Pay, Pay Band and Grade Pay or scale in relation to the rank which he would have held but for 
his being on deputation out of Indian Army or on leave or on foreign service or as the case may be, 
but for his officiating in that post; 

(d) existing pay structure” in relation to an Officer, means the Pay Band and Grade Pay or the 
Pay Scale as per the Sixth Central Pay Commission applicable to the rank held by the Officer as on 
the date immediately before the coming into force of these rules, in a substantive capacity; 

(e) ^^existing Military Service Pay” in relation to an Officer, means the amount of Military Service 
Pay applicable to the rank held by him on the date immediately before coming into force of these 
rules; 

(f) ^^existing emoluments” mean the sum of (i) existing basic pay; (ii) existing Military Service 
Pay; and (iii) existing dearness allowance at the index average as on day of January, 2016; 

(g) “Pay Matrix" means the Matrix specified in Part A of the Schedule, with Levels of pay 
arranged in vertical Cells as assigned to corresponding Pay Band and Grade Pay or scale; 

(h) ^^Level” in the Pay Matrix, means the Level corresponding to the existing Pay Band and 
Grade Pay or scale specified in the Part A of the Schedule; 

(i) ^^pay in the Level” means the pay drawn in the appropriate Cell of the Level as specified in 
Part A of the Schedule; 

(j) “Military Service Pay” in relation to an Officer means the Military Service Pay applicable to 
the rank held by him admissible on drawal of pay in the prescribed Level in the Pay Matrix; 

(k) “revisedpay structure” in relation to a rank means the Pay Matrix and the Levels specified 
therein corresponding to the existing Pay Band and Grade Pay or scale of the rank; 

(l) “basic pay" in the revised pay structure means the pay drawn in the prescribed Level in the 
Pay Matrix; 

(m) “revised emoluments" means the sum of (i) basic pay; and (ii) Military Service Pay; and,. 

(n) “Schedule” means a schedule annexed to these rules. 

4. Level of ranks.- The Level of ranks shall be determined in accordance with the various Levels as 
assigned to the corresponding existing Pay Band and Grade Pay or scale as specified in the Pay Matrix 
and the Level in Pay Matrix corresponding to the rank of an Officer is specified in Part B of the Schedule. 

5. Drawal of pay.- (1) (i) Save as otherwise provided in these rules, an Officer shall draw pay in the 
Level in the revised pay structure applicable to the rank to which he is appointed in substantive 
capacity: 

Provided that an Officer may elect to continue to draw pay in the existing pay structure, until 
the date on which he earns his next or any subsequent increment in the existing pay structure, 
or until he ceases to hold his rank or ceases to draw pay in the existing pay structure. 
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Provided further that in case an Officer has been placed in a higher grade pay or scale 
between the day of January 2016 and the date of notification of these rules on account of 
promotion or upgradation, the Officer may elect to switch over to the revised pay structure 
from the date of such promotion or upgradation, as the case may be. 

Explanation.- (i) For the purpose of this clause the option to retain the existing pay structure under 
the provisos of this rule shall be admissible only in respect of one existing Pay Band and Grade Pay or 
scale. 

(ii) the aforesaid option shall not be admissible to any Officer commissioned on or after the day of 
January, 2016, and he shall be allowed pay only in the revised pay structure. 

(ii) Lieutenant Generals who are fit for promotion as Army Commanders,but overlooked due to lack of 
requisite residual service shall be granted pay in Level 17 on non-functional basis and this non¬ 
functional upgradation shall count for all the financial benefits associated with Level 17, but shall not 
count for other privileges associated with office of Army Commander. 

(2) (i) Military Service Pay is compensation for the various intangible aspects linked to the special conditions 
of service in Army extended to Officers in the Army up to and including the rank of Brigadier. 

(ii) Military Service Pay shall be admissible to Officers on drawal of pay in the prescribed Level in the Pay 
Matrix, at the rate of Rs 15,500 per month. 

(hi) Military Service Pay shall be counted as pay for the purpose of computation of dearness allowance and 
pension. 

6. Exercise of option.- (I) The option under the provisos to rule 5 shall be exercised in writing in the 
form appended to these rules so as to reach the Principal Controller of Defence Accounts (Officers), Pune 
within one hundred and eighty days of the date of notification of these rules, or where revision in the existing 
pay structure is made by any order subsequent to the date of notification of these rules, within one hundred 
and eighty days of the date of such order: 

Provided that,- 

(i) in the case of an Officer who is, on the date of such notification or, as the case may 
be, date of such order, out of India on leave or deputation or foreign service or active service, 
the said option shall be exercised in writing so as to reach the Principal Controller of Defence 
Accounts (Officers) within one hundred and eighty days of the date of his taking charge of his 
post in India; and, 

(ii) where an Officer is under suspension on the day of January, 2016, the option may 
be exercised within one hundred and eighty days of the date of his return to his duty, if that 
date is later than the date prescribed in this sub-rule. 

(2) The option, along with an undertaking in the form appended to these rules, shall be intimated by the 
Officer to the Principal Controller of Defence Accounts (Officers). 

(3) If the intimation regarding option is not received by the Principal Controller of Defence Accounts 
(Officers) within one hundred and eighty days of the date of notification of these rules, the Officer shall be 
deemed to have elected to be governed by the revised pay structure with effect from the day of January, 
2016. 

(4) The option once exercised shall be final. 

Note -1 Officers whose services were terminated on or after the day of January, 2016 and 

who could not exercise the option within the prescribed time limit, on account of 
discharge on the expiry of the sanctioned strength, release, resignation, dismissal or 
discharge on disciplinary grounds, are entitled to exercise option under sub-rule (I). 

Note -2 Officers who have died on or after the day of January, 2016 and could not exercise 

the option within the prescribed time limit, are deemed to have opted for the revised 
pay structure on and from the day of January, 2016 or such later date which is 
beneficial to their dependents, if the revised pay structure is more favourable and in 
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such cases, necessary action for payment of arrears shall be taken by the Principal 
Controller of Defence Accounts (Officers). 

Note -3. Officers who were on Annual Leave or any other leave on the day of January, 

2016, which entitled them to leave salary, shall be entitled to exercise option under 
sub-rule (1). 

7. Fixation of Pay in the Revised Pay Structure.-(1) The pay of an Officer who elects, or is 
deemed to have elected under rule 6 to be governed by the revised pay structure on and from the day of 
January, 2016, shall, unless in case the President by special order otherwise directs, be fixed in the following 
manner, namely:- 

(i) the pay in the applicable Level in the Pay Matrix shall be the pay obtained by 
multiplying the existing basic pay by di factor of 2.57, rounded off to the nearest rupee, and 
the figure so arrived at shall be located in that level in the Pay Matrix, and if such an identical 
figure corresponds to any Cell in the applicable Level of the Pay Matrix, the same shall be the 
pay, and if no such Cell is available in the applicable Level, the pay shall be fixed at the 
immediate next higher Cell in that applicable Level of the Pay Matrix. 

(ii) if the minimum pay or the first Cell in the applicable Level is more than the amount 
arrived at as per clause (i) the pay shall be fixed at the minimum pay or the first Cell of that 
applicable Level. 

Illustration: 


1. 

Existing Pay Band : PB-3 


Pay Band 

15600 - 39100 

2. 

Existing Grade Pay : 5400 


Grade 

Pay 

5400 

6100 

6600 

3. 

Existing Pay : 16880 


Levels 

10 

lOB 

11 

4. 

Existing Basic Pay : 
[(2)+(3)] : 5400 + 16880 = 

22280 


1 

56100 

61300 

69400 



2 

57800 

63100 

71500 

5. 

Pay after multiplication by a 
fitment factor of 2.57 [(4) x 
2.57] : 22280 x 2.57 = 
57259.6 (rounded off to 

57260) 


3 

59500 

65000 

73600 

6. 

Level corresponding to 
Grade Pay 5400 (PB-3) : 

Level 10 


4 

61300 

67000 

75800 



5 

63100 

69000 

78100 

7. 

Revised Pay in Pay Matrix 
(either equal to or next 
higher to 57260 in Level 10) 


6 

65000 

71100 

80400 



7 

67000 

73200 

82800 


: 57800 


8 

69000 

75400 

85300 

8. 

Revised Pay: 57800 







(2) In the case of medical Officers in the Army Medical Corps, Army Dental Corps and Remount and 
Veterinary Corps in respect of whom Non-Practicing Allowance is admissible, the pay in the revised pay 
structure shall be fixed in the following manner, namely:- 

(i) the existing basic pay shall be multiplied by a factor of 2.57 and the figure so arrived at shall be 
added to by an amount equivalent to Dearness Allowance on the pre-revised Non-Practicing Allowance 
admissible as on day of January, 2016 and thereafter the figure so arrived at shall be located in that Level in 
the Pay Matrix and if such an identical figure corresponds to any Cell in the applicable Level of the Pay 
Matrix, the same shall be the pay, and if no such Cell is available in the applicable Level, the pay shall be 
fixed at the immediate next higher Cell in that applicable Level of the Pay Matrix. 
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(ii) the pay so fixed under clause (i) shall be added by the pre-revised Non Practicing Allowance 
admissible on the existing basic pay until further decision on the revised rates of Non Practicing Allowance. 

Illustration: 


1. 

Existing Pay Band : 


Pay 

37400-67000 


PB-4 


Band 




2. 

Existing Grade Pay : 8000 


Grade 

Pay 

8000 

8700 

8900 

3. 

Existing Pay : 49500 


Levels 

12A 

13 

13A 

4. 

Existing Basic Pay : [(2) + (3)] : 
8000 + 49500 = 57500 


1 

116700 

125700 

139600 



2 

120200 

129500 

143800 

5. 

25% NPA on (Existing Basic 
Pay + MSP @ Rs. 6000): 15875 


3 

123800 

133400 

148100 



4 

127500 

137400 

152500 

6. 

DA on NPA @ 125% : 19844 






7. 

Pay after multiplication by a 
fitment factor of 2.57 [(4) x 
2.57] : 57500 x 2.57 = 147775 


5 

131300 

141500 

157100 



6 

135200 

145700 

161800 

8. 

Sum of serial number 6 and 7 : 

167620 






9. 

Level corresponding to Grade 
Pay 8000 (PB-4) : Level 12 A 


7 

139300 

150100 

166700 



8 

143500 

154600 

171700 




9 

147800 

159200 

176900 




10 

152200 

164000 

182200 




11 

156800 

168900 

187700 

10. 

Revised Pay in Pay Matrix 
(either equal to or next higher to 
I676I9 in Level I2A) : 171300 


12 

161500 

174000 

193300 



13 

166300 

179200 

199100 

11. 

Revised Pay + pre-revised Non 
Practicing AIIowance(Sr. No. 5 

+ 10) : 187175 


14 

171300 

184600 

205100 



15 

176400 

190100 

211300 




16 

181700 

195800 

217600 


(3) An Officer who is on leave on the day of January, 2016 and is entitled to leave salary shall become 
entitled to pay in the revised pay structure from the day of January, 2016, or the date of option for the 
revised pay structure. 

(4) An Officer who is on Study Leave on the day of January, 2016 shall be entitled to the pay in the 
revised pay structure from the day of January, 2016, or the date of option. 


(5) An Officer under suspension shall continue to draw subsistence allowance based on existing pay 
structure, and his pay in the revised pay structure shall be subject to the final order on the pending disciplinary 
proceedings. 
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(6) Where the existing emoluments exceed the revised emoluments in the case of any Officer, the 
difference shall be allowed as Personal Pay to be absorbed in future increases in pay. 

(7) Where in the fixation of pay in the Pay Matrix under rule 7, the pay in the Pay Matrix of an Officer, 
who, in the existing pay structure was drawing immediately before the 1^^ day of January, 2016 more pay in 
the Pay Band than another Officer in the same arm or service, gets fixed in the revised pay structure at a stage 
lower than that of such junior, his pay in the Pay Matrix shall be stepped up to the same cell in the revised pay 
structure as that of the junior. 

(8) Where an Officer is in receipt of personal pay immediately before the date of notification of these rules, 
which together with his existing emoluments exceed the revised emoluments, then the difference representing 
such excess shall be allowed to such an Officer as personal pay, to be absorbed in future increase in pay. 

(9) (i) in cases where a senior Officer promoted to a higher rank before the 1^^ day of January, 2016 draws 
less pay in the Pay Matrix in the revised pay structure than his junior who is promoted to the higher rank on or 
after the day of January, 2016, the pay in the Pay Matrix of the senior Officer in the revised pay structure 
shall be stepped up to an amount equal to the pay in the Pay Matrix as fixed for his junior in that higher rank, 
and such stepping up shall be done with effect from the date of promotion of the junior Officer, subject to 
fulfilment of the following conditions, namely:- 

(a) both the junior and senior Officers belong to the same arm or service and the rank to which 
they have been promoted are identical in the same arm or service; 

(b) the existing grade pay and the revised Level in the Pay Matrix of the lower and higher ranks 
in which they are entitled to draw pay are identical; 

(c) the senior Officer at the time of promotion is drawing equal or more pay than the junior; 

(d) the anomaly is directly as a result of the application of the provisions of these rules or any 
other rule or order regulating pay fixation on such promotion in the revised pay structure: 

Provided that if the junior Officer was drawing more pay in the existing pay structure 
than the senior Officer by virtue of any advance increments granted to him, the provisions of 
this rules shall not be invoked to step up the pay in the Pay Matrix of the senior Officer. 

(ii) the senior Officer shall be entitled to the next increment on completion of his required qualifying service 
with effect from the date of re-fixation of pay. 

8. Regulation of stipend of Gentlemen or Lady Cadets and pay of Junior Commissioned Officers 
or Other Ranks during pre-commissioning training, and fixation of pay on successful commissioning.- 

(1) (i) Gentlemen or Lady Cadets at Indian Military Academy, Officers Training Academy at Chennai and 
Gaya, Cadets Training Wings at College of Military Engineering shall receive a fixed stipend of Rs 56,100/- 
per month (starting pay in Level 10) for the period of training. 

(ii) On successful commissioning, the pay in the Pay Matrix of the Officer commissioned shall be fixed in 
first Cell of Level 10 and the period of training shall not be treated as commissioned service and arrears on 
account of admissible allowances, as applicable, for the training period shall be paid to cadets. 

(2) The arrears of stipend shall be paid. 

Explanation.- For the purpose of this sub-rule, ‘‘arrears of stipend” shall mean the difference between,- 

(i) the stipend to which he is entitled on account of the revision of his stipend under these rules for 
the period effective from the day of January, 2016; and 

(ii) the stipend to which he would have been entitled (whether such stipend had been received or not) 
for that period had his stipend not been so revised. 


(3) (i) A trainee from the ranks of Junior Commissioned Officers or Other Ranks undergoing pre-commission 
training shall, during the training period, continue to receive pay and allowance as applicable to the rank held 
at the time of commencement of training. 
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(ii)On successful commissioning, the difference between the amount of stipend plus dearness allowance 
thereon minus pay and allowances received during the period of training shall be payable in lump-sum. 

(hi) In case an Officer is commissioned between the day of January, 2016 and the date of notification of 
these rules, where the existing emoluments exceed the sum of the pay fixed in the revised pay structure and 
the applicable dearness allowance thereon, the difference shall be allowed as Personal Pay, to be absorbed in 
future increments in pay. 

(4) Officers in Army commissioned in the Army Medical Corps, Army Dental Corps and Remount and 
Veterinary Corps as Lieutenants shall be fixed in Cell 2, i.e., Rs 57800, of Level 10. Officers in Army 
commissioned in the Army Medical Corps, Army Dental Corps and Remount and Veterinary Corps as 
Captains in Army shall be fixed in Cell I, i.e., Rs 61300 of Level lOB. 

9. Regulation of increments in the Pay Matrix.- The increment shall be as specified in the vertical 
Cells of the applicable Level in the Pay Matrix. 


Illustration: 


A Captain in the Basic Pay of Rs. 71,100/- in 
Level I OB shall move vertically down the 
cells in the same Level and on grant of 

Pay Band 

15600-39100 

Grade Pay 

5400 

6100 

6600 

increment, his Basic Pay shall be Rs. 73,200/-. 

Levels 

10 

lOB 

11 


1 

56100 

61300 

69400 


2 

57800 

63100 

71500 


3 

59500 

65000 

73600 


4 

61300 

67000 

75800 


5 

63100 

69000 

78100 


6 

65000 

71100 

80400 







7 

67000 

73200 

82800 


8 

69000 

75400 

85300 


10. Date of increment in revised pay structure.- 

(1) There shall be two dates for grant of annual increment namely, January and July of every year, 
instead of existing date of July, provided that an Officer shall be entitled to only one annual increment, 
either on January or July depending on the date of his appointment or promotion or upgradation. 

(2) The increment in respect of an Officer appointed or promoted or upgraded during the period between 
the 2^^ day of January and day of July (both inclusive) shall be granted on the day of January and the 
increment in respect of an Officer appointed or promoted or upgraded during the period between the 2^^ day of 
July and LMay of January (both inclusive) shall be granted on day of July. 

Illustration: 

(a) In case of an officer appointed or promoted or upgraded in the normal hierarchy during the 
period between the 2^^ day of July, 2016 and the day of January, 2017, the first increment shall 
accrue on the day of July, 2017 and thereafter it shall accrue after one year on annual basis. 

(b) In case of an officer appointed or promoted or upgraded in the normal hierarchy during the 
period between the 2”^ day of January 2016 and the day of July, 2016, who did not draw any 
increment on day of July, 2016, the next increment shall accrue on the day of January, 2017 and 
thereafter it shall accrue after one year on annual basis: 
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Provided that in case of Officers whose pay in the revised pay structure has been fixed as on 1 day of 
January, the next increment in the Level in which the pay was so fixed as on day of January, 2016 shall 
accrue on day of July, 2016. 

Provided further that the next increment after drawal of increment on day of July 2016 shall accrue 
on the day of July 2017. 

11. Revision of pay from a date subsequent to the 1^^ day of January 2016.- Where an Officer 
who continues to draw his pay in the existing pay structure is brought over to the revised pay structure from a 
date later than the day of January, 2016, his pay from the later date in the revised pay structure shall be 
fixed in the manner prescribed in accordance with rule 7. 

12. Fixation of Pay on Promotion or Upgradation on or after 1^^ day of January, 2016.- The 

fixation of pay in case of promotion or upgradation from one Level to another in the revised pay structure 
shall be made in the following manner, namely:- 

(i) One increment shall be given in the Level from which an Officer is promoted or upgraded and he 

shall be placed at a cell equal to the figure so arrived at in the Level of the rank to which promoted or 
upgraded, and if no such cell is available in the Level to which promoted or upgraded, he shall be placed at the 
next higher Cell in that Level. 


Illustration: 


1. 

Level in the revised pay structure: 

Level lOB 


Pay 

Band 

15600-39100 

2. 

Basic Pay in the revised pay 
structure: 67000 

Grade 

Pay 

5400 

6100 

6600 

3. 

Granted promotion or upgraded to : 

Level 11 

Levels 

10 

lOB 

11 

1 

56100 

61300 

69400 

2 

57800 

63100 

71500 

4. 

Pay after giving one increment in 
Level lOB : 69000 

3 

59500 

65000 

73600 

4 

61300 

67000 

75800 

5 

63100 

69000 

78100 

5. 

Pay in the upgraded Level i.e. Level 

11 (either equal to or next higher to 
69000 in Level lOB): 69400 

6 

65000 

71100 

80400 

7 

67000 

73200 

82800 

8 

69000 

75400 

85300 

9 

71100 

77700 

87900 


(ii) In case of Officers receiving Non-Practicing Allowance, their basic pay plus Non Practicing Allowance 
shall not exceed the average of basic pay of the revised scale applicable to the Level 17 and 18 i.e., Rs. 
237500/- 

(iii) In case of promotion of an Officer from Level 13A to Level 14, increment for promotion shall be 
calculated on the pay in the Level 13A being drawn immediately prior to promotion and the sum of the pay in 
the level 13A plus the amount of increment for promotion plus Military Service Pay shall determine the pay in 
the Level 14 and the figure so arrived at will be located in the next higher Level 14, and if such an identical 
figure corresponds to any Cell in Level 14, the same shall be the pay in the revised pay structure and if the 
identical figure is not available in Level 14, the pay in the Pay Matrix shall be fixed at the immediate next 
higher Cell in Level 14 of the Pay Matrix. 
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Illustration: 


1. 

Level in the revised pay 
structure: Level 13A 

2. 

Basic Pay in the revised pay 
structure: 171700 

3. 

Promoted to Major General 
in : Level 14 

4. 

Pay in Level 13A after 
promotion increment : 

176900 

5. 

MSP : 15500 

6. 

Adding Sr. No. 4 and 5 : 

192400 

7. 

Pay fixed in level 14 : 

193800 


Levels 

13 

13A 

14 

1 

125700 

139600 

144200 

2 

129500 

143800 

148500 

3 

133400 

148100 

153000 

4 

137400 

152500 

157600 

5 

141500 

157100 

162300 

6 

145700 

161800 

167200 

7 

150100 

166700 

172200 

8 

154600 

171700 

177400 

9 

159200 

176900,, 

182700 

10 

164000 

182200 ) 

188200 

11 

168900 

187700 

V 193800 

12 

174000 

193300 

199600 


13. Pay of officers commissioned with Ante Date for Pay on or after 1^^ day of January, 2016.- Pay 

of officers commissioned with ante date for Pay on or after day of January, 2016 shall be fixed notionally 
from the date of ante date in the relevant revised Level or pre revised scale as applicable and the pay shall then 
be arrived at as on date of commission after adding increments at the applicable rates for the period of ante 
date. 


14. Mode of payment of arrears of Pay.- (1) The arrears, computed after deduction of 
subscription at enhanced rate of Defence Services Officers Provident Fund with reference to the revised pay, 
shall be paid after deduction of ad-hoc arrears paid as per Government of India MoD letter No. I(II)/20I6/D 
(Pay/Services) dated the 10th October, 2016. 

Explanation.- For the purpose of this rule, “arrears of pay” in relation to an Officer, means the difference 
between,- 

(i) the aggregate of the pay and dearness allowance, and Military Service Pay to which he is entitled on 
account of the revision of his pay under these rules for the period effective from the day of January, 2016; 
and 

(ii) the aggregate of the pay and dearness allowance, and Military Service Pay to which he would have 
been entitled (whether such pay and dearness allowance had been received or not) for that period had his pay 
and dearness allowance not been so revised. 

15. Overriding effect of rules.- The provisions of the Pay and Allowances Regulations (Officers), Army 
1954 and existing instructions and regulations shall not save as otherwise provided under these rules, apply to 
cases where pay is regulated under these rules, to the extent they are inconsistent with these rules and these 
rules shall supersede SAI 2/S/2008 except as respects things done or omitted to be done before such 
supersession. 
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16. Power to relax.- Where the President is satisfied that the operation of all or any of the provisions of 
these rules shall cause undue hardship in any particular case, he may, by order, dispense with or relax the 
requirements of that provision to such extent and subject to such conditions as he may consider necessary for 
dealing with the case in a just and equitable manner. 

17. Interpretation:- If any question arises relating to the interpretation of any of the provisions of these 
rules, it shall be referred to the Central Government for decision. 

SCHEDULE 

[See rules 3(g) and 4] 

PART A 

Pay Matrix 


Pay Band 

15600-39100 


37400- 

- 67000 


67000- 

79000 

75500- 

80000 

80000 

90000 

Grade Pay 

5400 

6100 

6600 

8000 

8700 

8900 

10000 

HAG 

HAG^ 

Apex 

CAS 

Level 

10 

lOB 

11 

12A 

13 

13A 

14 

15 

16 

17 

18 

1. 

56100 

61300 

69400 

116700 

125700 

139600 

144200 

182200 

205400 

225000 

250000 

2. 

57800 

63100 

71500 

120200 

129500 

143800 

148500 

187700 

211600 


3. 

59500 

65000 

73600 

123800 

133400 

148100 

153000 

193300 

217900 


4. 

61300 

67000 

75800 

127500 

137400 

152500 

157600 

199100 

224400 


5. 

63100 

69000 

78100 

131300 

141500 

157100 

162300 

205100 



6. 

65000 

71100 

80400 

135200 

145700 

161800 

167200 

211300 



7. 

67000 

73200 

82800 

139300 

150100 

166700 

172200 

217600 



8. 

69000 

75400 

85300 

143500 

154600 

171700 

177400 

224100 



9. 

71100 

77700 

87900 

147800 

159200 

176900 

182700 




10. 

73200 

80000 

90500 

152200 

164000 

182200 

188200 




11. 

75400 

82400 

93200 

156800 

168900 

187700 

193800 




12. 

77700 

84900 

96000 

161500 

174000 

193300 

199600 




13. 

80000 

87400 

98900 

166300 

179200 

199100 

205600 




14. 

82400 

90000 

101900 

171300 

184600 

205100 

211800 




15. 

84900 

92700 

105000 

176400 

190100 

211300 

218200 




16. 

87400 

95500 

108200 

181700 

195800 

217600 





17. 

90000 

98400 

111400 

187200 

201700 






18. 

92700 

101400 

114700 

192800 

207800 






19. 

95500 

104400 

118100 

198600 

214000 






20. 

98400 

107500 

121600 

204600 







21. 

101400 

110700 

125200 

210700 







22. 

104400 

114000 

129000 








23. 

107500 

117400 

132900 








24. 

110700 

120900 

136900 
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PARTB 


Level of Ranks of the Officers in the Army: 


S.No. 

Rank 

Pay Level in Pay Matrix 

(i) 

Lieutenant 

10 

(ii) 

Captain 

lOB 

(iii) 

Major 

11 

(iv) 

Lieutenant Colonel 

12A 

(V) 

Colonel 

13 

(vi) 

Brigadier 

13A 

(vii) 

Major General 

14 

(viii) 

Lieutenant General (HAG) 

15 

(ix) 

Lieutenant General (HAG^) 

16 

(X) 

Vice Chief of Army Staff and Army Commanders 

17 

(xi) 

Chief of Army Staff 

18 


FORM OF OPTION 
[See rule 6(2)] 


*1. Rank_ Name _ Service No. 

_Branch_hereby elect the revised pay structure with effect from 1^^ January, 

2016. 


*2. Rank_ Name _ Service No. 

_Branch _ hereby elect to continue in Pay Band and Grade Pay of my 

substantive rank mentioned below until: 


the date of my next increment/ the date of my subsequent increment raising my pay to Rs. 

_ ! I vacate or cease to draw pay in the existing pay structure/ The date of my promotion 

to_Existing Pay Band and Grade Pay / Existing Scale_. 


Signature _ 

Name_ 

Rank_ 

Service No. 
Unit_ 

Date:_ 

Station:_ 

*To be scored out, if not applicable. 
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UNDERTAKING 

I hereby undertake that any excess payment that may be found to have been made as a result of 
incorrect fixation of pay or any excess payment detected in the light of discrepancies noticed subsequently 
will be refunded by me to the Government either by adjustment against future payments due to me or 
otherwise. 

Signature_ 

Name_ 

Rank_ 

Service No._ 

Unit_ 

Date:_ 

Station:_ 


[F. No. 1(8)72016/D (P/S)] 
V. ANANDARAJAN, Jt. Secy. 

Explanatory Memorandum.-The Seventh Central Pay Commission has been implemented with 
effect from the day of January, 2016. Likewise, the Defence Personnel of the Union of India are eligible for 
Seventh Central Pay revision with effect from the day of January, 2016. Accordingly, these Rules have 
been given retrospective effect with effect from the day of January, 2016. It is hereby, certified that by 
giving retrospective to these rules no one will be adversely affected. 
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